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Company/ 
Organized By 
Entity Type 

Location Country/Region: 

City: 

Contact Details Name: 

Email address: 

      Yes, I don’t mind my contact details being published. 

Initiative Title 
Please provide the title of the 
initiative. 

Initiative Summary 
Please provide a brief summary of 
the initiative. 

Partnerships 
Please describe any partnerships 
made in planning or implementing 
this initiative. 

Future Partnerships 
Please describe any future 
partnerships to consider (e.g. 
organizers, venue, NGO, etc.). 

Relevant Sustainable 
Development Goal(s) 
Please select all SDGs with which 
your initiative aligns. 

Description of the 
Initiative 
Please provide a detailed 
description of the initiative. 

Location of the 
Initiative 

Country/Region: 

City: 

Venue Organizer Other, please specify:

GOAL 1: No Poverty 
GOAL 2: Zero Hunger
GOAL 3: Good Health and Well-Being  
GOAL 4: Quality Education 
GOAL 5: Gender Equality 
GOAL 6: Clean Water and Sanitation 
GOAL 7: Affordable and Clean Energy  
GOAL 8: Decent Work and Economic Growth

GOAL 9: Industry, Innovation and Infrastructure    
GOAL 10: Reduced Inequality 
GOAL 11: Sustainable Cities and CommCommunities
GOAL 12: Responsible Consumption and Production    
GOAL 13: Climate Action 
GOAL 14: Life Below Water 
GOAL 15: Life on Land 
GOAL 16: Peace and Justice Strong Institutions    
GOAL 17: Partnerships to Achieve the Goal 



Initiative Type 

Initiative Date 

Monetary Impact 

Amount: 

Time Invested 

Number of hours: 

Impact on Persons 

Number of people: 

Other Impact 
If there is another pertinent metric, 
please add it in the free entry field 
here (e.g. KWH of renewable energy 
used, KgCO2e of carbon saved, no. 
of trees not used, etc.). 

Metric: 

Amount: 

Feedback/ 
Lessons Learned 
Please share any key lessons 
learned, unexpected results or 
challenges, or advice for those 
interested in hosting a similar 
activity. 

Online Links 
Please include any online links 
that feature your activity, if 
available. 

Attachments 
Please include any photos, 
promotional materials, activity 
handouts, or other documents. 
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	Check Box1: Yes
	Company Organized By: GL events
	Initiative Title: Think People
	Initiative Summary: With 4,506 employees, 2,814 of which based in France, across 100 business units, GL events Group operates on the basis of decentralised human resources management. Launched in 2011, the Think People program establishes a broad-based framework for the social CSR engagements of each company. 
	Partnerships: Suggested word count 100-150
	Description: The four main objectives of Think People are (I) identifying and developing talent, (II)promoting diversity, (III) health, safety and workplace quality of life, and (IV) socially responsible management of the use of subcontracting.

To create an internal talent pool with a global cultural profile, our HR departments have developed an innovative recruitment initiative: International onboarding. To develop collaborative initiatives, we maximise employee engagement such as through the Aubrac Project where nearly 400 people from every division, country and business lines were invited to Aubrac to participate in six work sessions focusing on Group innovations and transformations. The Aubrac Project led to the emergence of a number of projects. To develop competencies, training plans are developed by each business unit in coordination with the managers, operational HR and executive management and in 2018, 1,855 received training and 23,892.3 hours of training were completed. To increase mobility of our employees, we offer opportunities for international deployment designed to transfer expertise and know-how to the venues and integrated business units and mobilise employees motivated by the transfer of skills and discovery of other culture, e.g. Japan Task Force for Aichi Sky Expo.

Against the backdrop of a tight worldwide job market, we have continued to create and preserve jobs as a growing company. Our events also generate jobs across the business tourism value chain etc.

As a signatory of the diversity charter since the end of 2010, we are committed to developing an equal opportunity culture. To promote professional integration of persons with disabilities, we organised two recruitment days for applicants with disabilities and also a mini fair for sheltered-work establishments. To better share the creation of value with all employees, the Group wanted each subsidiary to pay specific attention to compensation for employees at the lower end of the pay scale.

Worker health and safety is a key priority of ours and we provide training in the latest personal safety and risk prevention procedures. To promote social dialogue and collective agreements, we have a decentralised approach of having employee representation bodies.
	Name: Emmanuelle Coratti
	Email address: emmanuelle.coratti@gl-events;com
	City 1: Lyon
	Coutry/Region 1: France
	Coutry/Region 2: Worldwide (we have more than hundred companies within GL events)
	City 2: 
	Check Box12: Yes
	Check Box13: Yes
	Check Box14: Yes
	Text6: we also provide services.
	GOAL 1: Off
	GOAL 3: Off
	GOAL 4: Off
	GOAL 5: Off
	GOAL 6: Off
	GOAL 7: Off
	GOAL 8: Yes
	GOAL 2: Off
	GOAL 9: Off
	GOAL 10: Yes
	GOAL 11: Yes
	GOAL 12: Yes
	GOAL 13: Off
	GOAL 14: Off
	GOAL 15: Off
	GOAL 16: Off
	GOAL 17: Off
	Future Partnerships: Note: This information is optional and confidential. It is collected as an experimental exercise this year, in order to assess the needs and possible networking services.
	Attachments: 
	AmountOnline Links Please include any online links that feature your activity if available: http://www.gl-events.com/think-people
	AmountFeedback Lessons Learned Please share any key lessons learned unexpected results or challenges or advice for those interested in hosting a similar activity: - inclusion and diversity management create value
- disability is not a question of person but a question of situations. we have to adapt work conditions to situations of disability
- millennials are sensitive to CSR commitments of companies
- offering diverse opportunities of carrier is a key to keep talents
- collective innovation is powerful
	Other Impact Amount: 
	Metric: 
	Number of people: 4506
	Dropdown13: [Persons Benefited]
	Number of hours: 23892.3
	Dropdown12: [Participation Hours]
	Amount: 
	Dropdown14: [In-kind Donation]
	Date8_af_date: 1/1/11
	Dropdown11: [etc. (TBD)]


